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The hallmark of a good legislature is to pass those laws which are deemed needed and desirable for its citizens.  Conversely the hallmark of a poor legislature is to pass laws that are not needed and serve more as boiler plate language to fit some outside agenda.
Take House Bill 1222, branded the ‘Intellectual Diversity’ bill.  It passed easily out of the South Dakota House of Representatives last week and will now be heard in the Senate State Affairs Committee and then on the Senate floor.  What it proposes to do is to require that our public universities annually report on intellectual diversity.  Intellectual diversity is defined as “a foundation of a learning environment that exposes students to a variety of political, ideological, and other perspectives.  Seems reasonable enough, right?

Reasonable until you find out the things that proponents left out of the discussion of the bill.
For instance, passage of HB 1222 could cause the creation of the position of institutional ombudsman to somehow protect this ‘fledging’ intellectual diversity.  Conceivably the Regents might have to employ six institutional ombudsmen; one for each campus.  The potential hiring of six non-instructional administrators comes as the Regents struggle to replace existing administrators and our universities struggle to hire instructional faculty. Their struggles occur because the salaries we offer these individuals are so low.  Furthermore, each non-instructional staff person does little to foster instructional diversity as they are not professors, thus wouldn’t be teaching anything on campus.
While were on this diversity topic, what diversity are we lacking and what freedoms do we need to safeguard at our South Dakota public universities with HB 1222?  Did I miss something in the American News?  Have students at Northern, DSU or Black Hills State University lost their rights of free expression and speech?  I don’t think so.

According to Board of Regents Executive Director, Tad Perry, he has had no reports of political bias becoming a problem on any South Dakota university campus.  Mr. Perry states if you look at a recent list of campus speakers, “you’d have to look pretty hard to find a more balanced list.”  Furthermore, if there were a charge of ideological bias on any of our campuses, the Board of Regents already have an established grievance procedure for resolving that issue.  So just what wrong are we trying to right?
Actually little old South Dakota is being used big time on this whole issue.  National proponents of this ‘intellectual diversity’ are salivating at this very moment hoping that various state legislatures will pass their bill.  South Dakota legislators seem to have equal salivitory need to pass this intellectual diversity bill, whether or not the students at our universities actually need it.
The thrust for this legislation seems to have come from a 2004 telephone survey commissioned by the American Council of Trustees and Alumni.  Nationally, a whopping 658 undergraduate students were contacted for their views on intellectual diversity at their campuses. The selected universities included the top 25 National Universities as well as the top 25 National Liberal Arts Colleges, as defined by U.S. News and World Report.  This survey was touted by HB 1222 proponents as evidence of a whole host of ills on our college campuses that only intellectual diversity legislation could cure.  Only problem with the telephone survey is that none of the 658 undergrads attended any university in South Dakota.   

If our legislature is going to spend our money and their time discussing proposals they think will directly help South Dakotans, perhaps they should first see if there is a real problem here to fix. 

