Guidelines for Overload Pay

Faculty Personnel

1.  Teaching inload off campus – get regular salary rate; fund source may have to be changed.

2.*  
Regular faculty teaching overload, state support a) 8% for 3 credits if nine month faculty, b) 6.5% if 12 month faculty. 

3.*
Regular faculty teaching overload, self support a) 6% for nine-month faculty, b) 4.9% for 12-month faculty. 
4.
Adjuncts – 8% of adjunct rates for 3 credits – on or off campus.

5. Part-time faculty – on campus extra teaching, there would be an appropriate increase to their percent time. If off campus person, would get adjunct rate.

6. Director/Department Head teaching in Sioux Falls or other off campus site gets adjunct rate.

7. Deans/Assistants or Associate Deans and above – generally do not receive additional compensation. If such persons do teach, that percentage of their salary should be charged to instructional funds.

*
These have been revised according to the BOR/COHE Agreement approved by the Board of Regents on October 10-11, 2002. These are effective Summer Term 2003.
Anything taught  in Brookings is considered on campus and should be taught state support, with the exception of Remedial Math, Remedial English and ESL, which are on campus but self-support. Most courses taught off campus are on self support, with the exception of Nursing and Pharmacy off campus, which are state support.

Exempt/CSA Personnel

Must seek approval from administrative supervisor and the appropriate vice president to work on the academic side of the University in a teaching assignment.

Teaching has a value and may be treated by

a. Inload assignment

b. Purchase of time by the academic unit

c. Overload compensation through release time or dollars

Compensation:

1.  If a person is a part-time regular employee and teaching is added to his/her assignment, then the percentage time would be increased in proportion to his/her teaching effort and using the person’s existing salary base.

2.  Director or below, if inload, no added pay. If overload, paid 8% at adjunct rate for 3 credits, charged to appropriate instructional account.

3.  Deans/Assistant/Associate Deans and above do not receive additional compensation. If such persons do teach, that percentage of their salary should be charged to instructional funds.

Retired Faculty

1.  May be part-time or full-time. If part-time, must be less than 50%, so no benefit costs are paid by employer. Rehire of retired persons for longer than one semester requires approval by appropriate Vice President.

2.  Salary would be the average faculty rate for respective academic rank. A newly negotiated rate would be considered at the Vice President level only if justified by market and/or unique circumstances.
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